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BDI is recognized as a trusted 
contracting partner with extensive 
experience in pipeline works, civil 
construction and utility infrastructure. 
Supported by its dedicated Trading 
Division and Equipment Rental Division, 
BDI offers integrated material supply 
and machinery solutions that enhance 
efficiency and project delivery. With 
strong pre-approvals from major 
government entities, the company is 
recognized for providing end-to-end, 
reliable pipeline and infrastructure 
solutions across the UAE.



BDI brings over a decade of hands-on 
experience in HDPE and DI pipeline 
networks, emergency repair works and 
fast-track utility projects. The company 
maintains a skilled workforce, modern 
equipment fleet and strong quality and 
safety systems in line with UAE 
authority standards. Focused on 
continuous growth and innovation, BDI 
remains committed to supporting the 
nation’s development through 
sustainable, high-quality engineering 
and construction services.


Bright Deal 
International General 
Contracting LLC

Introduction
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Bright Deal International General Contracting (BDI) commenced 
operations in 2010 as a specialized subcontractor delivering 
house connection services, successfully executing works for six 
years in coordination with main contractors engaged by ADWEA. 
During this period, BDI steadily broadened its capabilities by 
undertaking pipeline network projects, including round-the-
clock emergency repair works on ADWEA transmission and 
distribution systems.

Building on this strong foundation, BDI 
advanced into executing complete 
pipeline network projects as a main 
contractor, developing proven expertise 
in HDPE and Ductile Iron (DI) pipeline 
infrastructure across the UAE.



Recognized for its performance, 
reliability and consistent delivery 
standards, BDI achieved formal 
prequalification in 2018 with major 
government entities such as ADWEA 
(now TAQA), ADNOC, DEWA, CMW, ADM, 
DOE and DMT. These approvals 
positioned the company as a 
competitive and eligible bidder for 
government-led infrastructure projects.



Today, BDI continues to strengthen its 
capabilities and is transitioning into 
more advanced Engineering, 
Procurement and Construction (EPC) 
contracts. This strategic evolution 
enables the company to offer fully 
integrated, end-to-end infrastructure 
solutions and marks a significant step 
forward in its long-term growth 
trajectory.


Our History
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Mission

Vision
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Vision & 

Mission

To execute engineering and 
construction projects with 
excellence through expertise, 
advanced technology and 
adherence to the highest 
standards of quality, safety 
and sustainability creating 
lasting value for our clients, 
partners and communities.

We grow by empowering our 
people, exceeding client 
expectations and executing 
every project to the highest 
standard of excellence.
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Services

Onshore & Offshore Pipeline 
Installation

Horizontal Directional Drilling


Civil Constructions

Electrical Works

Relocations and Maintenance

of the Pipelines

01

02

03

04

05
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Pre-approvals
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Client Dashboard

BRIGHT DEAL INTERNATIONAL GENERAL CONTRACTING L.L.C shall commit and 
ensure Quality of its services, Health & Safety of its Employees, Clients, Visitors 
and the community at large and protect the physical environment in which the 
BRIGHT DEAL INTERNATIONAL GENERAL CONTRACTING L.L.C's associated 
business activities are carried out
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Licenses & Certifications
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Licenses & Certifications
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Licenses & Certifications
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Licenses & Certifications
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Projects

Execution of Water 
Connections, Network 
Relocations, Improvements 
& Asset Performance 
Enhancement for Water 
Distribution Network in Abu 
Dhabi: Central and Eastern.

Construction of 
OD500mm water pipes 
from Musaffah Sea (ICAD 
IV) to Al Wathba Basin 
(U46)-35 kilometer

Fabrication & installation 
of PE & CPVC pipelines for 
MIPCO RO Plant Mirfa

Refurbishment of TSE 
Network in ICAD-2&3

Sas Al Nakhl Dredging & 
Reclamation - Relocation 
of Existing potabe water & 
electrical lines by Channel 
crossing -6.5 kilometers

Pipeline construction for 
Saadiyat Water Feature 
Canal & City Bridge 
project

TAQA

The Private Affairs Office of

H.H Sheikh Mansour Bin 

Zayed Al Nahyan

Mirfa International Power 

& Water Company

AD Ports Group

National Marine 
Dredging Company

Aldar Properties
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Sas Al Nakhl Island Potable Water Line 
Long-Distance Water Main Installation

Sas Al Nakhl Island, Abu Dhabi 

Horizontal Directional Drilling (HDD) for Sea Channel Crossing

Key Scope of Work

Crossing 1 Length: 1,557 meters (5,108 feet) 


Crossing 2 Length: 1,352 meters (4,436 feet) 


Crossing 3 Length: 640 meters (Approx. 2,100 feet) 


Pipe Specifications: 1000mm OD, SDR 11, HDPE 
(High-Density Polyethylene) 



bdiuae.com 13

Refurbishment of TSE Network in 
ICAD-2&3

Scope of work

Replacement of existing Isolation valve size 800mm & PRVs 
450mm with necessary fittings, joints to the pipe network 
including excavation, backfilling, disposal,reinstatement works as 
per the site condition and accordance with the TAQA standards.
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Zayed National Museum Water Feature 
& City Bridge

Scope of work

Design and construction of 630 mm and 560 mm HDPE overhead 
pipelines, including inlet, overflow, and main drain networks, 
supported by structural system for the iconic water feature canal 
of the Musical Fountain at HH Sheikh Zayed National Museum, 
Saadiyat Island
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Construction of Potable water pipeline from 
Musaffah sea ICAD-4 to Al Wathba Palace

Scope of work

EPC works for the installation of a 34 km, 500 mm HDPE potable 
water transmission pipeline, including the construction of three 
pumping stations and all associated civil works. The scope also 
includes HDD crossings under Etihad Rail, ADNOC corridors, and


TRANSCO utility lines, followed by hydrotesting and full 
commissioning in compliance with relevant authority standards.
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Under Ground piping works Fujairah
F3 Powerplant

Scope of work

Supply, install, test and commission the complete Utilities & Fire 
Main Ring Network (1" inch to 12" inch) for Fujairah Power Plant F3, 
including all underground civil works, chambers, pipelines and tie-
ins, delivered in full compliance with civil defence standards and 
integrated with existing facility systems.
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QUALITY MANAGEMENT POLICY

At Bright Deal International General Contracting .L.L.C. , we are dedicated in upholding the highest standards 
in the delivery of our products/services. We are committed to meeting and exceeding customer expectations 
while complying with applicable statutory and regulatory requirements. Our intent is to establish, implement, 
and maintain a comprehensive quality management system that aligns with ISO 9001:2015 standards. This 
system will foster a culture of continuous improvement, excellence, and customer satisfaction within our 
organization.

The management and staff of Bright Deal International are 
committed
to:

Regular management reviews to assess IMS 
effectiveness. Internal audits to ensure compliance with 
ISO 9001:2015 standards. Comprehensive project quality 
plans for each undertaking. Timely corrective and 
preventive actions to address deviations from quality 
standards:


Assessing Quality Performance: We evaluate quality 
performance
as part of our staff appraisal process, ensuring 
that our team
members meet the required standards for 
health and safety.



Regular Review of Policy, Management System, and 
Objectives:
We periodically assess the suitability and 
effectiveness of this
policy, our management system, as well 
as our targets and
objectives, to ensure they remain aligned 
with our quality goals.

We are committed to fostering open and transparent 
communication regarding quality matters. Regular 
communication ensures that every member of our 
organization understands the importance of quality in their 
roles and its impact on the success of the organization.

Our primary objectives are straightforward: to achieve zero

accidents or incidents, ensure the well-being of people, 
prevent
harm to the environment, and maintain the quality 
stand strict
compliance with relevant laws and regulations.


Comprehensive quality plans will be developed for each 
project,
outlining specific quality objectives, processes, and 
resource
requirements. These plans will be regularly 
reviewed and updated
to adapt to changes in project 
requirements and organizational
processes.



Ensuring customer satisfaction by delivering products/
services that
meet or exceed expectations.



Complying with relevant legal and regulatory requirements.



Continually improving our processes, products, and services 
to
enhance overall efficiency and effectiveness.


Our QMS integrates the requirements of ISO 9001:2015, 
providing
a framework for consistently achieving quality 
objectives. We are
dedicated to compliance with ISO 
9001:2015 and will continually
seek ways to enhance the 
effectiveness of our QMS.


Employees: Adhere to established quality procedures, report 
nonconformities,
and actively participate in continual 
improvement
activities.


Quality is the responsibility of every employee at Bright Deal

international. Top management is committed to providing 
the
necessary resources, guidance, and support for the 
successful
implementation of our Integrated Management 
System. Each
individual is accountable for contributing to 
and maintaining the
established quality standards.

We pledge our commitment to quality through the 
establishment,
implementation, and continual 
improvement of an Quality
Management System (QMS). This 
commitment is reflected in our
adherence to ISO 9001:2015 
standards, ensuring the effectiveness
of our processes.


Our commitment to quality is unwavering. We strive to

continuously improve our processes and systems to provide

products/services that consistently meet or exceed 
customer
satisfaction. This commitment is engrained in our 
culture and
operations.


Comprehensive quality plans will be developed for each 
project,
outlining specific quality objectives, processes, and 
resource
requirements. These plans will be regularly 
reviewed and updated
to adapt to changes in project 
requirements and organizational
processes.

OUR COMMITMENT

ARRANGEMENT OF QUALITY MANAGEMENT

COMMUNICATION

OBJECTIVES
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OCCUPATIONAL HEALTH AND SAFETY POLICY

At Bright Deal International General Contracting .L.L.C. , we firmly consider occupational health and safety to be an integral and 
core value of our business operations, particularly in the context of civil engineering, pipeline projects, infrastructure projects, 
and related services. Our unwavering commitment is to safeguard and uphold the occupational health and safety (OHS) of not 
only our employees but also our valued customers, visitors, stakeholders, subcontractors, interested parties, and the broader 
community. Additionally, we are dedicated to preserving the physical properties in which we operate. Our approach to 
business management is rooted in strict compliance with relevant OHS regulatory laws and legislation's, always giving 
significant consideration to industry best practices. This policy is in alignment with the OHS commitments of TAQA 
Distribution (Abu Dhabi National Energy Company).

The management and staff of Bright Deal International are 
committed to:

Foster Employee Engagement and OHS Responsibility: Encourage 
all
employees to actively participate in and promote their OHS 
responsibilities
through training, supervision, and effective 
communication.


Take Action to Address Risks and Opportunities: Implement 
appropriate
measures to manage risks and opportunities arising 
from internal and
external factors and meet the expectations of 
relevant stakeholders.


Ensure Staff Safety, Security, and Well-being: Prioritize the safety, 
security,
and welfare of our personnel, as well as safeguarding our 
assets.


Regularly Monitor Personnel Health: Conduct routine health 
assessments of
our staff to verify their physical capability to perform 
their job duties.


Adhere to OHS Legal and Regulatory Requirements: Comply with all

applicable occupational health and safety laws and other regulatory

mandates.


Maintain Safe Work Equipment and Environments: Keep work 
equipment in
a safe condition and provide secure work systems and 
environments for
both employees and those working on our behalf.


Periodically Assess OHS Management System: Regularly review the

suitability, adequacy, and effectiveness of the OHS management 
system.


Strive for Prevention of Incidents, Illnesses, and Exposures: Aim to 
prevent
any incidents, occupational illnesses, ill-health, or exposures 
that may harm
people, damage properties and assets, impact the 
environment. Maintain
emergency plans to mitigate risks and their 
adverse consequences.


Review Policy periodically and will be available for employee and 
public.


These commitments will be achieved by:


Documentation and Maintenance of an Occupational Health and 
Safety
Management System (OHSMS): Establishing and sustaining a 
welldocumented
system for managing Occupational Health and 
Safety (OHS).



Communication of OHS Policy and Objectives to Relevant 
Stakeholders:
Sharing the OHS policy and objectives with pertinent 
parties, including
employees, stakeholders, subcontractors, clients, 
and customers.


Establishment, Monitoring, and Review of OHS Targets and 
Objectives:
Defining, tracking, and periodically assessing OHS targets 
and goals.



Adherence to ADOSH COP, Interested Parties' Policies, Client and

Stakeholder Policies, and Relevant SRA OHS Policy: Complying with 
ADOSH
legislation's, policies of relevant interested parties, client and 
stakeholder
policies, as well as the applicable SRA OHS policy.

BDI management is accountable for implementing this policy within their 
respective area of responsibility. Compliance will be measured as part of 
annual performance reviews.


Management Accountability for OHS:


Management is accountable for adhering to OHS policies, procedures, and

standards.



Providing Training to Ensure Competent Employee and Line Manager

Performance: Management is responsible for providing training to

employees and line managers to ensure they perform their assigned 
duties
competently.



Efficient Utilization of Company Resources to Fulfill OHS Commitment:

Management is tasked with effectively utilizing the company's resources 
to
fulfill our commitment to Occupational Health and Safety.

Our organization has established corporate and functional Occupational 
Health and Safety (OHS) objectives. These objectives are designed to 
oversee, measure, and enhance our progress in achieving specific goals 
and targets, as well as identifying opportunities for improvement across 
our products, services, and processes. These objectives are defined using 
the SMART criteria and are subject to annual monitoring during 
management reviews to ensure alignment with the company's 
overarching goals and objectives. The objectives are as follows:


Our Clear Objectives: Our primary objectives are straightforward: to

achieve zero accidents or incidents, ensure the well-being of people,

prevent harm to the environment, and maintain strict compliance with

relevant laws and regulations.


Identification, Monitoring, and Control of Activities: We systematically

identify, monitor, and control all company activities, aiming to eliminate,

reduce, or isolate any adverse impacts on Occupational Health and Safety

(OHS). This is achieved by providing the necessary management structure,

personnel, financial resources, and operational support.



Assessing OHS Competency and Performance: We evaluate OHS

competency and performance as part of our staff appraisal process,

ensuring that our team members meet the required standards for health

and safety.


Promoting OHS Awareness: We establish and promote guidelines that

foster a culture of OHS awareness among our employees, subcontractors,

suppliers, and the local community.


Regular Review of Policy, Management System, and Objectives: We

periodically assess the suitability and effectiveness of this policy, our

management system, as well as our targets and objectives, to ensure they

remain aligned with our OHS commitment and goals

This policy is communicated to the interested parties, clients, stakeholders, 
subcontractors, suppliers and made publicly available.

OUR COMMITMENT RESPONSIBILITIES AND IMPLEMENTATION

OBJECTIVES

COMMUNICATION
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ENVIRONMENTAL AND SUSTAINABILITY POLICY

At Bright Deal International General Contracting .L.L.C., we firmly uphold environmental stewardship and sustainability as 
fundamental and guiding principles of our business operations, particularly within the realms of civil engineering, pipeline
projects, infrastructure projects, and associated services. Our unwavering dedication is to safeguard and promote 
environmental sustainability not only for our employees but also for our esteemed customers, visitors, stakeholders, 
subcontractors, interested parties, and the broader community. Additionally, we are committed to preserving the natural 
habitats and ecosystems within which we operate. Our business management approach is grounded in strict adherence to 
relevant environmental regulations and legislation, consistently prioritizing industry-leading sustainability practices. This policy 
is in alignment with the environmental commitments of TAQA Distribution (Abu Dhabi National Energy Company).

Promoting Employee Engagement and Environmental 
Responsibility: 


Encouraging
all employees to actively engage in and advocate for 
their environmental
responsibilities through training, supervision, 
and effective communication.


Taking Action to Address Environmental Risks and Opportunities:

Implementing appropriate measures to manage risks and 
opportunities
arising from internal and external factors and to meet 
the expectations of
relevant stakeholders. Ensuring Staff Safety, 
Security, and Well-being:
Prioritizing the safety, security, and welfare 
of our personnel, as well as
safeguarding our assets.


Regularly Monitoring Personnel Health: Conducting routine health

assessments of our staff to ensure their physical capability to perform 
their
job duties.


Adhering to Environmental Legal and Regulatory Requirements: 
Complying
with all applicable environmental laws and other 
regulatory mandates.

BDI management bears the responsibility for implementing this 
policy within their
respective areas of jurisdiction. Compliance 
will be assessed during annual
performance evaluations.

Management Accountability for Environmental and Sustainability 
Practices:


Management is responsible for adhering to environmental and

sustainability policies, procedures, and standards.


Management actively engages in the development, advocacy, and

execution of environmental and sustainability procedures.



Management is tasked with providing training to employees and 
line
managers to ensure proficient performance in environmental 
and
sustainability practices.


Management is entrusted with efficiently utilizing company 
resources to
fulfill our commitments to environmental stewardship 
and sustainability.

Employees, subcontractors, and suppliers are required to adhere to

environmental and sustainability policies, procedures, and standards.


Immediate Reporting of Environmental and Sustainability Concerns 
to
Supervisors or Managers: All identified or witnessed environmental 
and
sustainability concerns must be promptly reported to a 
supervisor or
manager.


Active Support, Consultation, and Participation in Environmental and 
Sustainability Initiatives: 

Active support, consultation, and participation in environmental and 
sustainability initiatives, along with contributing ideas for environmental 
and sustainability improvement, are encouraged.


Individual Accountability and Responsibility for Environmental
  
Authorization to Stop Unsustainable Activities: 


All employees have the
authority to refrain from or halt any activity they 
perceive as detrimental to
the environment or sustainability efforts.
  


Collaboration with Subcontractors and Suppliers to Align with 
Environmental and Sustainability Standards: It is expected that employees

collaborate with subcontractors and suppliers to ensure alignment of their

environmental and sustainability standards with ours.

Our organization has established corporate and functional Environmental 
and
Sustainability objectives. These objectives are crafted to oversee, 
measure, and
enhance our progress in achieving specific goals and targets, 
while identifying
opportunities for improvement across our products, 
services, and processes.
These objectives are defined using the SMART 
criteria and are subject to annual
monitoring during management reviews 
to ensure alignment with the company's
overarching goals and objectives. 
The objectives are outlined as follows:


Our primary objectives are straightforward: to minimize environmental

impact, promote sustainability, prevent harm to ecosystems, and ensure

strict compliance with relevant laws and regulations.


Identification, Monitoring, and Control of Activities: We systematically

identify, monitor, and control all company activities, aiming to eliminate,

reduce, or mitigate any adverse impacts on the environment and

sustainability. This is achieved by providing the necessary management

structure, personnel, financial resources, and operational support.
  
Assessing Environmental and Sustainability Competency and 
Performance:
We evaluate environmental and sustainability competency 
and
performance as part of our staff appraisal process, ensuring that our 
team
members meet the required standards for environmental 
stewardship.


Promoting Environmental and Sustainability Awareness: We establish and

promote guidelines that foster a culture of environmental and 
sustainability
awareness among our employees, subcontractors, suppliers, 
and the local
community.


Regular Review of Policy, Management System, and Objectives: We

periodically assess the suitability and effectiveness of this policy, our

management system, as well as our targets and objectives, to ensure they

remain aligned with our environmental and sustainability commitment 
and
goals.

This environmental and sustainability policy is disseminated to all 
interested parties, including clients, stakeholders, subcontractors, and 
suppliers, and is made readily accessible to the public.

OUR COMMITMENT

RESPONSIBILITIES AND IMPLEMENTATION

ENVIRONMENTAL AND SUSTAINABILITY 
COMPLIANCE FOR EMPLOYEES, 
SUBCONTRACTORS, AND SUPPLIERS:

OBJECTIVES

COMMUNICATION



Head office

Warehouse & Service

Call us

Enquiries

Office no. 3, 5th Floor, 

Prestige Tower - 17, 

Capital Mall, MBZ - Abu Dhabi. 

Musaffah -37, Abu Dhabi

+971 2558 6338

Email  |  info@bdiuae.com

Website | www.bdiuae.com

+971 2558 6337

+971 2677 0871

Bright Deal International
General Contracting LLC




